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ARTICLEI

February23,2006

SECTIONA .DEFINITIONS

11.

12.

CollectiveBaraainina- The performanceof the mutualobliaationsof the public employer
andthe baraaininaaaent of the employeeoraanizationto meet at reasonabletime. to
neaotiatein aood faith, and to executea written contract with respect to aareements
reachedthatpertainto waaes.hoursofwork.andtermsandconditionsof employment.

BaraaininaAaent- The unit recoanizedby the publicemployerand certifiedby PERCas
that desianatedor selectedby a maiorityof publicemployeesas their representativefor
purposesof collectivebaraainina.
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ARTICLEI

SECTIONB- RECOGNITION

3. Anv positioncreatedor any chanaein title of any position.shall not result in such
positionbeinaexcludedfromtheAESOPunit.exceptin the instancesuchpositionis
desianatedbvtheSchoolBoardor theSuperintendentof Schoolsto bemanaaerialor
confidentialwithin the meaninaof (PERA).The baraaininaunit will be notified
whenevera positionis desianatedconfidential.
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ARTICLE3- EMPLOYEERIGHTS& RESPONSIBILITIES

Section A - Work YearAnd Workina Hours

1. Workweek

Thebasicworkweekshallconsistof forty(40)hoursunlessotherwisespecifiedbythe District.
Wherepractical,to accomplishthe missionof the District,theworkweekshouldbescheduledin five
(5)or fewerconsecutiveworkdays.Duringthe normalworkday,hoursshallbescheduled
consecutively.TheDistrictshallestablishthe basicworkday,workweek,workyearandthe hoursof
workbestsuitedto meetthe needsof the Departmentandto providesuperiorserviceto the District.
Nothingin thisAgreementshallbeconstruedas a guaranteeor limitationof the numberof hoursper
dayor daysperweekto beworked.

Thepartiesagreetoestablishajoint committeetostudyandmakereviewcontract
provisionspertaininato reGommendationsto theAssoGiationPresidentandto the
Superint{]ndentGonGemingestablishingthenumberofhoursin a workday,thenumberof
daysin a workweek,thenumberof days/lt'J{Jeksin a the contract workyearandthe
assignmentof dutiesnotdirectlyrelatedto thejob description.Thejoint Gommitteewill
recommendf:haRgesroapplif:ablesef:tisnsof thef:sntraf:tand...:illbeestablishedwithin
tvlenty(20)daysof theratifiGationandadoptionof thisagreement.Eachpartymayappoint
five (6)membersto thejoint Gsmmittee.Subjef:tto futurebargainingbetweentheparties,the
f:ommittee'sreportwill beusedas a basisto establish\'rorkinghours,v:~rkdays,the
V!Grkyearandtheassignmentornonassignmentofduties,notdiref:tlyrelat{]dto thejob
des&riptioneXf:eptasmaybemutuallyagreedroby theparties. A reportand
recommendationswill besubmittedto theSuperintendentof SchoolsandAssociation
Presidenton orbeforeAuaust1.2006.TherecommendationsmayalsoseNeasthe
basisof futureneaotiations.

Whenanemployeeis removedfromhis/herjob dutiesandassignedtemporarydutiesina higher
classificationfor fifteen(15)consecutiveworkdays,theemployeeshall receivea fivepercent(5%)
increaseor the newminimumof the higherclassification,whicheveris greater. The increasewill be
retroactiveto thefirstdayof the assignmentin the higherclassification.All reassignmentsinthis
provisionshallbedonebythe Principalor DepartmentHead. Inno instance,however,will a
paraprofessionalI beeligiblefor substituteteacheror permanentsubstitutepay.

Paragraphs2, 3, and4 of thisSectionremainunchanged.
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ARTICLE3- EMPLOYEESRIGHTSANDRESPONSIBILITIES

SECTIONB. PERSONNELPROCEDURES

All provisionsremainunchangedexceptasfollows:

1. Transfers/InvoluntaryTransferslTemporaryTransfers

Employeewishingto transfermustapplyto theSchoolor Department.Applicationis madeby submittinga
letterof applicationandresume. In thefuture,thissubmissionmaybereauiredto besentviathe
web. Employeesdesiringto transfermustpossessthequalificationsstatedin Boardapprovedjob
descriptions.An employeewhosetransferreauestis approvedbythe School/Departmenthavina
thevacancywill bereleasedfromhis/hercurrentassianmentassoonaspractical,butnotlater
thantwenty(20) workdaysfromthedatehis/hertransferwasapprovedbythatSchool/
Department.
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ARTICLE3- EMPLOYEESRIGHTSANDRESPONSIBILITIES

SECTIONB. PERSONNELPROCEDURES

All provisionsremainunchangedexceptasfollows:

3. Vacancies

(3) ,1\11oponingsshallbo listodas 3 job oponing',vithPorsonnolSorvicos.

(b) AnyJobOponingwill bopostod priorto fillingtho position.Thovac3ncy'Nillbopostodin the
publicationFOCUS0,"/EDUC/\TlONandontho EmploymontHotlinounlosschangodbythe
rJif.trictto sarnoothorformof 3dvortisinaor postinq.

(c) Currontomployoospossossingthe nocoss3ryqualificationsshallbogivonequalconsideration
frnm ~mnnn ml~lifiC!rl:1001ic30tsforsuchvac3nciosorpromotionswhenovorpossible.

(a) All AESOPbarQaininQunit vacanciesand promotional vacancies in a Departmentor
School will be posted internally in that Departmentor School to provide current AESOP
barQaininQunit employeesassianedto that Departmentor to that School the opportunity
to apply for and beconsideredto fill the postedvacancy.

(b) Intheeventa postedvacancyis notfilledasprovidedin (a)above,thevacancywill be
postedonthewebwiththenotationthatonlyDistrictemployeesarebeinaconsideredto
fill thevacancyatthistime. Thiswill providetheopportunityfor allAESOPbaraaininQ
unitemployeesin theDistrictto applyfor andbeconsideredto fill thepostedvacancy.

(c) In the eventthe postedvacancy is not filled from within the Department.School or
District as provided in (a)and (b) above,the vacancywill aQainbe posted on the web
except it will not indicate that only current employeesarebeina considered at this time.
After followina provisions of (a)and (b) above,the District mayconsider applicants who
are not current employeesto fill the postedvacancy.
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ARTICLE3 - EMPLOYEESRIGHTSAND RESPONSIBILITIES

SECTIONB. PERSONNELPROCEDURES

6. JobDescriptionsandAssignments

{g)Thepartiesaareeto establisha iointcommitteeto reviewdistrictiobclassification
policiesandpractices.Thecommitteewill alsoaddresspaycomparabilitvissues.A
report andrecommendationswill besubmittedto theSuperintendentof Schoolsand
AssociationPresidentonor beforeAuaust1,2006.
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ARTICLE3- EMPLOYEESRIGHTSANDRESPONSIBILITIES

SECTIONB. PERSONNELPROCEDURES

Newprovision:

13. Excessina

Whena Schoolor Departmentmustreducethenumberof emploveesatthatSchoolor Department
dueto declininastudentenrollment,budaetarvrestrictions,reoraanizationor otherreasonsas
determinedbvtheDistrict.thefollowinaprovisionswill applv:

(a) Emploveeswill beexcessedbvsenioritybasedontheemplovee'slenathof continuous
emplovmentwiththeDistrict,includinaapprovedleavesof absence,andnotbasedonthe
lenathof timetheemploveehasbeenina particularposition.

(b) Excessinawill bebv iobcodewiththeleastsenioremploveebeinaexcessedunlessa more
senioremploveein thatsameiobcodeatthatworklocationvolunteersto beexcessed.In
suchcases,thevolunteerinaemploveewill beexcessedandthelesssenioremploveeinthat
iobcodewill notbeexcessed.

(c) Theonlvexceptionto this provisionis whena lesssenioremploveehasreceivedspecialized
traininasuchas in ESE,Pre.K,etc.andif themoresenioremploveewithinthat iobcodeat
theSchoolor Departmentdeclinesto betrainedin thatarea. Inthesecases,themoresenior
emploveewhodeclinesto betrainedwill beexcessedandthelessseniortrainedemplovee
will notbeexcessed.

(d) Emploveesto beexcessedwill benotifiedinwritinain atimelvmannerandareencouraaed
to seektransfersto Schoolsor Departmentsthathavepostedvacancies.

(e) Forthoseexcessedemploveeswhoareunableto secureanotherpositionthrouahthe
transferprocess,theDistrictwill listall unplacedexcessedemploveesaccordinato their
seniorityandstartinawiththemostsenior,placethoseemploveesin positionsfor whichthey
areQualified.

(f) Anexcessedemploveeso placedmaydeclinea placementtwo (2)times. If he/shedeclinesa
placementonce,thatemploveeremainsatthetopof thelist andmustbeofferedanother
position;howeverif thatemploveedeclinesa positionasecondtime,his/hernamewill aoto
thebottomof thesenioritylist andhe/shewill no lonaerhavethe riahtto declinea placement
andwill beplacedbvtheDistrictafterall otheremploveesabovethatemplovee'snameon
thesenioritylist havebeenplaced.



ARTICLE3- EMPLOYEESRIGHTSAND RESPONSIBILITIES

SECTIONB-PERSONNELPROCEDURES

Newprovision:

16. ProbationaryEmployees

Newprovision:

Jf} Step 0 shall be the entry pay rate for all newly hired probationary employees.

February23,2006
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ARTICLE 6 -COMPENSATIONANDBENEFITS

SECTIONA- PAYSCHEDULE

1. (a)EffectiveJuly 1,2003,andthereafternobargainingunitemployeeshallbegranteda stepincrease
on the salaryscheduleunlessa stepincreaseis specificallynegotiatedandagreedto betweenthe
parties~

(b) Effecti"eJan. uary~ ~Q
~r.hnrtilin ,01, a 1%ac. Tho J:mU3r'l1. 20 rosstheBoardincre " '01s313rvscheduleis atta~~~d..~I~b,,8appli?dto the currentsal. "DDendlxA. ary

(c) EffectiveJanuary1,2005,a 1% acrossthe boardincreasewill beappli;d to th.eJ3nuary1,20?1
salaryschedule.TheJanu3ry1,2005sabryscheduleisattachedas, ,ppendl~B. Th~S3131)
schedulescontainedinAppendixBwill rangefromLevels5 through14. Notwlthstandm.gthe
Preambleprovisionsof the parties20032006CollectiveBargainingAgreement,the p3rtlesagree

that this salaryscheduleis notsubjectto changeuntilJanu3ry1,2006and.th3tany,futuresal3ry
agreementswill beeffecti'JeJanuary1 ofanygivenyearunlessanaitern3t1'/edate ISmutually
~nrnr>rl tn hI' thr> n~rtiA~

fill EffectiveJanuary1.2006.theFY06PerformanceBasedSalarySchedulesshallbe
improvedacrosstheboardby.5%andeli~!bleemployeesasdefine~in(c)and~
belowshallbe~rantedaFY06salaryincreaseasfollows:

~ .!=Ii~ibleemployeeswhose~rict serviceislessthansix(6)yearsshallbe~ranteda
one(1)stepincrease.effectiveJanuary1.2006.

@ Eli~ibleemp!oyeeswhoseD!§!rjctserviceissix(6)yearsor~reatershallbe
~ranteda two(2)stepsalaryincrease.effectiveJanuary1.2006.

(c) EffectiveJ~mua')'1,2005,a 1%acrossthoboardincreasev,I!"beappliedto}he Ja~ua')'1,
2001 sala')' schedule. The January 1, 2005 salary schedule ISattached as .,ppendlxB The
sal3')'schedulescont3inedinJ\ppendixBwill rangefromLevels5 throug~11. , .

Notwithstandingthe Preambleprovisionsof theparties,2003200.6CollectiveBarg~lnlng ,
/\groement,the partiesagreethatthissala')'sc~eduleISn~tsubjectt~ change~n.~I!Ja~uary
1,2006andthatanyfuturosalaryagreementsvilli beeffec~I'JeJanuary1 of anygl.en year
I Jnlo~~ :m ::1ltArn:1tivA rt:1tA i~ ml It I1::111'.' :1nroorl to hv thA O:1rtIAf;

(e)Onlybargainingunitemployeeswhoareemployeesat thetimeof Boardactionareentitledto any
retroactivepay increase.Onlythoseemployeeswhoseevaluationswiththe Districtare ratedas
being overallsatisfactorythe previousschoolyearwill receivethissalaryincrease.
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(0 Any bargainingunitmembersat the maximumstepof the PayPlanwill havetheirsalariesfrozen
andred-linedafterthe across the board increaseis appliedas providedin paragraph(G~)above.
Accordingly,nobargainingunitemployeeatstep25 is eligiblefor a step increasebasedonan
overallsatisfactoryannualevaluationthe previousyearor any increasein paythatwill placethem
outsidethe newsalaryscheduleexceptas provided in (c)or (d) abovewhen those emplovees
with six or more years of service with the District who were at step 24 or 25will be aranted
an increaseof two (2)steps even if this takestheir salariesoff the salary schedule. This
exception also applies to those emploveeswith less than six (6)years of District service
who were at step 25who will bearanted an increaseof one (1)step if this takes their
salaries off the salary schedule. This exception is for the period January 1,2006throuah
December31,2006and is not a continuina provision. Unlessotherwise aareedto bv the
parties, those emploveesbeina paid off the SalaryScheduledurina the period January 1,
2006throuah December31,2006will not be arantedfurther salary increasesuntil any future
neaotiatedSalary Schedulemaximumsat step 25exceedstheir off the schedule salaries.

Paragraphs2, 3,4, 5, 6 and7 of thisSectionremainunchanged.

! The parties aaree to establish a ioint committee comprised of three (3) representatives of the
Associationand three (3) representativesof the District to study and make recommendations
concerninathe desirabilitvandfeasibilitvof establishinaa PerformancePayProaramfor Association
representedemploveesand to separatelvstudy and make recommendationsconcernina the
desirabilitvandfeasibilitvof providinareimbursementto an emploveewho is askedto drivehis/her
personalvehicleon schoolbusinessandthat vehicleis vandalizedand/orpersonalpropertyof the
emploveeis stolenfromthevehiclewhileon schoolbusiness.Thereportsof the ioint committeewill
be reviewedandconsideredbv thebaraaininateamsdurinaneaotiationsfor a successorAareement
to the 2003-2006 A2reement.
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ARTICLE6- COMPENSATIONAND BENEFITS

SECTIONC.EDUCATIONALINCENTIVEAWARDS

All provisions remain unchanged except as follows:

Just before "Level IV - Professional" add the following:

Note: The parties a2ree to temporarily reduce by half the number orin-service points that
must be earned in order to attain the Level I. Level II and the Level III Educational Incentive
Awards listed above until such time the District determines it has the trainin2 capacity to
provide the full number of in-service points in the future to AESOP represented employees
who wish to earn these points. When this is determined. the District will inform the AESOP
President and the full number of in-service point required will be reinstated at that time.
Until that time. the number of in-service points required for Level I A is temporarily reduced
to 30~Level I B is temporarily reduced to 37~Level II is temporarily reduced to 60 and Level
III is temporarily reduced to 60. These temporary reduction in the number of in-service
points is effective for the 2005-2006 school year for awards to be paid in November of 2006.

Level IV - Professional

-Secretarial-clerical employees who have earned the designation
"Certified Professional Secretary" (CPS) will be paid an annual educational
incentive award of $'s200 effective for the 2005-2006 school year with the
initial payment to be made in November of 2006.

-Secretarial-clerical employees who have earned an Associate Degree in a job-
related area from an accredited college or university or whose earned
Associate De2ree is directly related to the employee's primary iob
assi2nment or a career field available to District employee's will be paid
an annual educational incentive award of $1,000.

-Secretarial-clerical employees who have earned a Bachelors Degree in a job-
related area from an accredited college or university or whose earned
Associate De2ree is directly related to the employee's primary iob
assi2nment or a career field available to District employee's
will be paid an annual educational incentive award of $1,500.


